Nova Southeastern University

Abraham S. Fischler College of Education and School of Criminal Justice
Initial Teacher Preparation Program — 2022-2023 Employer Satisfaction Survey Results

Thirty-five (35) Employer Satisfaction Surveys were emailed to principals of NSU Initial Teacher
Preparation program completers, who graduated in the academic years 2018-2019, 2019-2020, 2020-
2021, and 2021-2022. The overall response rate was 37% (13/35). The Employer Satisfaction Survey
response rate by program is listed below (see Table 1).

Table 1

Overall Employer Satisfaction Survey response rate by program for 2018-2019, 2019-2020, 2020-2021,

and 2021-2022 completers

Education

Number of
Employers Number of Survey | Survey Response
Degree Program Surveyed Responses Rate

BS in Elementary Education — o
ESOL/Reading Endorsement 23 ? 39%
BS in Exceptional Student Education 6 1 17%
— ESOL Endorsement 0
BS in Secondary Biology Education 1 1 100%
BS in Secondary English Education — 0 0 i
ESOL Endorsement
BSin Secondary Mathematics 1 1 100%
Education
BS in Secondary Social Studies 4 1 25%




3. Based on the performance of the NSU graduate (teacher), please indicate whether the teacher is well
prepared, prepared, or not prepared within each of the following areas.

Figure 1.

Percentage of employers responding with well-prepared, prepared, or not prepared on the following

items within question 3 (n = 13)

m Well-Prepared mPrepared m Not Prepared

Utilizes curriculum resources relevant to their subject area.

Conductes themselves professionally in the p-12 school community.

Articulates the value of collaboration and partnerships with
stakeholders including parents, families, and communities.

Provides research-based, developmentally appropriate instruction for
p-12 students that impacts student learning.

Acknowledges and follows the legal and ethical principles of the
profession.

Considers and values diversity and fosters equity in the classroom.

Participates in their local and professional communities.

Demonstrates current and accurate content knowledge in their
subject area.

Develops formative and summative assessments to monitor student
growth and guide instruction.

Designs and implements strategies for differentiated instruction to
meet the needs of all learners.

Uses a variety of methods to manage and maintain a safe classroom
environment which promotes learning.
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4. Based on the performance of the NSU graduate (teacher), which of the following do you believe may
be strengths of NSU’s teacher preparation program? (select all that apply)

Figure 2.
Number of respondents (employers) selecting each area as a strength (n = 13)
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5. Based on the performance of the NSU graduate (teacher), which of the following do you believe may
be areas of weakness for NSU’s teacher preparation program? (select all that apply)

Figure 3.
Number of respondents (employers) selecting each area as a weakness (n = 13)
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6. Overall, how effective do you feel NSU’s teacher preparation program was in preparing the teacher
employed at your school for his/her teaching role in the classroom?

Figure 4.
Percentage of employers responding with highly effective, effective, or not effective on item 6 (n = 13)

= Highly Effective
= Effective
= Not Effective

7. Please indicate how effective NSU has been in responding to the needs of school districts.

Figure 5.
Percentage of employers responding with highly effective, effective, or not effective on item 7 (n = 13)

= Highly Effective
= Effective
= Not Effective




Nova Southeastern University
Abraham S. Fischler College of Education and School of Criminal Justice
Educational Leadership Program — 2022-2023 Employer Satisfaction Survey Results

Sixty-seven (67) Employer Satisfaction Surveys were emailed to supervisors of NSU Educational
Leadership program completers, who graduated in the academic years 2019-2020, 2020-2021, and 2021-
2022. The overall response rate was 16% (11/67). The Employer Satisfaction Survey results are listed
below.

3. Based on the performance of the NSU graduate (teacher or school administrator), please indicate your
level of agreement with the following statements

Figure 1.
Percentage of employers responding with their level of agreement on the following items within question
3(m=11)

m Strongly Agree  mAgree W Neither Agree nor Disagree ‘Disagree  m Strongly Disagree
Prepared to effectively communicate with students, faculty, staff,

parents, and the community.

Models and promotes professional and ethical behavior that
demonstrates a commitment to all students, the organization, and..

Prepared to lead teachers in analyzing achievement data and
improving student learning.

Prepared to lead teachers in collaborating to align curriculum
standards with culturally relevant pedagogy that focuses on student..

Prepared to support, develop, and promote leadership by delegating
and trusting others in the organization.

Prepared to make decisions based on the school mission and vision.

Prepared to monitor and foster a school learning environment that
welcomes and supports the success of a diverse population.

Prepared to monitor and foster a school learning environment that
welcomes and supports the success of a diverse population.

Prepared to lead and support teachers so they prioritize student
learning.

Prepared to recruit, retain, and develop a diverse faculty and staff.

Prepared to manage the school and resources promoting a safe,
equitable, efficient, and effective learning environment for all.

Prepared to effectively use technology tools to engage P-12 students
and enhance instruction, and to manage student and assessment data.
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4. Based on the performance of the NSU graduate (teacher or school administrator), which of the
following do you believe may be strengths of NSU's Educational Leadership program?
(select all that apply)

Figure 2.
Number of respondents (employers) selecting each area as a strength (n = 11)
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5. Based on the performance of the NSU graduate (teacher or school administrator), which of the
following do you believe may be areas for growth for NSU's Educational Leadership program?
(select all that apply)

Figure 3.
Number of respondents (employers) selecting each area as a weakness (n = 11)

(=} — [\ W
<. I

S S i~ > s N S $ S &
beaé\ b@*&? @‘?’Q 4 %oc} ajo&e 0{{;0 3 Q‘& Qo\\ rz,é& o&&
& N & & & g{)o, & & & bQ& &
> > S N v S < K & & ~5
N N4 © O > S X ’Q’
> 3 Xk & & R & & ¥
o > ' S S X > & >
& v & & N > & 2
& I & . 3 < & 2
A & IS ) & S &
O Q‘ﬂ& @0? %{g@" ‘I}Y* Q‘?‘Q
& > \)290 kS
& é&% a2



6. Overall, how effective do you feel NSU's Educational Leadership program was in preparing the teacher
or school administrator to be an educational leader?

Figure 4.
Percentage of employers responding with highly effective, effective, or not effective on item 6 (n = 11)

= Highly Effective
= Effective
= Not Effective

7. Please indicate how effective NSU has been in responding to the needs of your school district.

Figure 5.
Percentage of employers responding with highly effective, effective, or not effective on item 7 (n = 11)

= Highly Effective
= Effective
= Not Effective

9. Is there something we can do to better support you and aspiring educational leaders in your
district? If so, please explain.

Responses: 1
“I would suggest opportunities for aspiring educational leaders to get "hands-on" opportunities in

urban schools - Internships.”



